Introduction
Of which maternity leave 9,000 178,000
Other personal or family reasons 8,000 167,000
Training course away from workplace 5,000 121,000
Laid off 3,000 81,000
Started, changed or ended jobs 2,000 45,000
Other reasons 15,000 329,000
Total 434,000 10,112,000 Self-employed * 6,000
Total 9,000 178,000 Not all workers on maternity leave are employees. Table  2 shows those on maternity leave by type of employment.
The sample size for Wales was too small to provide an estimate of those selfemployed on maternity leave, for the UK self-employed workers account for around 3% of those on maternity leave.
Women who had been with their current employer for five years or more accounted for just over four out of ten of those on maternity leave (42%). The equivalent figure for the UK as a whole was slightly higher at 47%.
Small businesses
The incidence of maternity leave among women was lower in smaller workplaces as shown in Table 3 Table 4 shows the occupation of workers on maternity leave with the majority of workers in managerial or professional roles. Nearly four out of ten of those on maternity leave in Wales were in these groups.
Skills and families
Across the UK as a whole over half of all women on maternity leave were in managerial or professional roles.
The likelihood of women returning to work following pregnancy is greater for those with higher wages (Callendar et al, 1997) . Therefore, it is reasonable to assume that women in more highly paid and highly skilled jobs are more likely to take maternity leave with a view to returning to work. Table  5 demonstrates that for both Wales and the UK as a whole the occupational profile of women on maternity leave is markedly more skilled than the workforce as a whole.
For the UK as a whole just over one third of all workers were in routine and other occupations compared to around one in eight workers on maternity leave. Tables 4-6 it would not be unreasonable to suggest the average human capital associated with those on maternity leave in Wales is higher than for the average worker.
However, an overall lower skills base may limit the potential for Wales to reap the associated benefits compared to the UK as a whole.
Conclusions
Considerable attention has been paid to the overall costs and benefits associated with care related pay and leave and 
